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TECHNICAL TRAINER I

This is journey level training and advanced technical work in fields such as equipment and vehicle
repair and maintenance or nuclear reactor operations and training. Employees are usually an expert or
master in the technical work field they instruct or train in.
Work may include developing and conducting a mechanic training program to instruct mechanics,
trades workers and equipment operators in preventive maintenance and in the proper repair of new or
existing equipment. Employees may develop and write film or tape lesson plans and instruction
manuals for the mechanic training program and general shop safety training. Employees may work with
equipment manufacturers, distributors and suppliers to provide training sessions and equipment repair
and maintenance demonstrations. Employees may also conduct basic training school lectures and
laboratory demonstrations for nuclear reactor operator trainees including teaching reactor physics,
health physics and reactor thermal hydraulics; evaluating students through written and
oral-examinations and by operational observation; and developing and recommending routine revisions
to teaching materials and training manuals. -Work may include operating a PULSTAR nuclear reactor in
accordance with federal and state regulations; selecting and training reactor tour guides; coordinating
tours relating to the Reactor Sharing Program; and receiving instruction in reactor operations, federal
regulations, reactor system description, technical specifications and license requirements. Work may
include other duties and responsibilities as assigned.

I. DIFFICULTY OF WORK:

Complexity - Assignments are of a moderate variety, and complexity and normally include specific trade
or lower level technician program or subject area such as mechanic training or nuclear reactor operator
training.

Guidelines - Employees have a number of well established-guidelines available including Departmental
policies, AASHTO Manuals, standards and specifications books, training manuals, regulations, OSHA
guidelines and Motor Carriers Safety Requirements.

II. RESPONSIBILITY:

Accountability - Employees have limited opportunity to directly reflect upon the agency or department.
Employees actions are normally limited to the subsequent performance of employees participating in
training programs in their respective technical areas.

Consequence of Action - Employees' actions normally result in limited time, equipment and financial
loss.  Errors may affect the safe performance of operators, mechanics and trades personnel and result
in accidents, damages to equipment or repair failures or inspection failures.

Review - Work is performed fairly independently under moderate administrative and technical
supervision. Employees are reviewed through weekly activity reports and training program results.

III. INTERPERSONAL COMMUNICATIONS:

Subject Matter - The nature of information being taught is usually commonly accepted by the
employees participating in the training program. However, some of the information may be detailed or
theoretical and not easily understood, such as new technological terminology.

Purpose - The primary purpose of contacts is to explain, instruct and train employees in the theory,
techniques and proper method of operation of equipment in their respective technical area. Employees
contacts may also include soliciting documentation from manufacturers, suppliers and distributors for
developing training materials.
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IV. WORK ENVIRONMENT:

Nature of Working Conditions - Employees may conduct training programs in classrooms or on
roadway construction sites.

Nature and Potential of Personal Hazards - Employees may be subject to distinct hazards such as
exposure to nuclear reactor operations or heavy equipment repair and operation.

V. RECRUITMENT STANDARDS:

Knowledges, Skills and Abilities - Working knowledge of training principles and techniques; and of the
capabilities and uses of audio/visual aids and other training tools and resources. Employees may need
a working knowledge of nuclear reactor operations and theory; and equipment repair, operation and
maintenance. Ability to organize, develop and coordinate training activities; ability to evaluate student
learning; ability to maintain accurate records; ability to communicate effectively both orally and in
writing; and ability to work effectively with others.

Minimum Training and Experience Requirements - Graduation from high school and five years of
progressive experience in the specific functional area or work field taught; or an equivalent combination
of training and directly related experience.

Necessary Special Qualifications - Employee may be required to be licensed as a nuclear reactor
operator by the Nuclear Regulatory Commission.


